HMAEEMZELE

VACANCY ANNOUNCEMENT

-Reissue-
Changed No. of Recruitment from Three (3) to One (1).

LHRES :

Announcement
No.

SRFIRMC-171-15(R3)

HEsHa:

Closing Date 16 Feb 16

#178:
Date of Issue 27 Jan 16

1B Job title (%#k Grade 7 /EEFE#K LD 0 )

MES T, #2095

(Electrician, Ship)

L YN
No. of
Recruitment

Acceptable trainee Level (RFAABER B LVER) : 2-5 1 2
O] EB% X BeEFR L R&% L E&ZR
Administrative  Blue Collar Trade Security Medical

2. EBBX Activity

KBEHAEREN BNESER— B AKX EEHEARE (SRF—IRMC)
EET/IN— kA2 (C900) EHETIZS )L— T (CIL0E)

BWIE (X51) HN#EEY P 3> (X51El)

ENFEIBART Working Place: #%78% 7 4HT Tomari-cho, Yokosuka

4. B EEEBH Area of Consideration

I. X B MLC/IHAREEE (FBEXM)
Current MLC/IHA Employee within Activity

1. X 3] MLC/IHA ¢ £ B (BEEN)

Current MLC/IHA Employee in commuting distance

. X BMLCIHARREB(2ERA XE)
Current MLC/IHA Employee Japan Wide
IV. X] 4+ &8 Off Base Applicant

*Those who previously applied for
VA# SRFJIRMC-171-15~(R2) need
not to reapply.

3. BhFERE R work Schedule (18_40 BEREIH hraw )

£)7 8 Work Days: AR - £&H Monday thru Friday

7580 - /KER Work Hours/Recess Period:  08:00 — 16:45/12:00 — 12:45
L] % &) Night Shift X 7% Overtime X] Hi3E Business Travel

5. B A DFELE Type of Employment
X MLC
|:| IHA

X & F Permanent
] BE%E Limited Term (_» B Months)

CIHPT

6. B FEAN A Duties

EEBRICE T, RTEREHRERHVEROBIRBONE. BE, XEZITS, FAARVCEESRFOETIHESED

B - RMBRUHRTIEZTL. SoHI2HfE - FRL. MEERZE DT THRORBEEMEERZ LI=OBHAILT
B E—8—. PIRL—E—DEETEX. F—N—FKR—ILPEE, FSUOAORBLELIMILOEZELZITS,

ZERAUZFILOHET HHFIETEETL. EXBFINBICRELRETHY ENVWLERETHLIFEEHERET 5, [
BENHIGEFERDLAISEPCHNCHRET H, FlYAToN-hOBERNIIMBEMERETS.

7.EBEH  BHEHE Qualification/Physical Requirements
a. RFRDEZICHE TS 2-6 FHREFFED 1 FOEMRER,
b. BkRGMMDES KB LEBIE, RE. RELLET HAB & HKRE.

CERBEHICHEZGVERIE. TREOBYEVWERTERESINDICLILHYFT,

2-6 ik a. RFRDUEEIZHIT S 2-5FHREBFED 1 FOHFFEER,
2-5F Mk a. BESFHFICEITSH 1 FOREEREER,

*BRICKY ., BTRRFESATVS7T—TLOHRICEHELLBEZHITEIRNNDBELEINFET,

HEEDHDAICONTIE, ZOREICIYBRESINFET,

i%ﬁjj English Language Proficiency :

XIHEZE L None [#0#Rk Basic [ |H#R& intermediate [ ]E#% Advanced [ |#FERDEEH

Exceptional

2P Educational Background : N/A

| %8536 T 5 License/Certificate Required : 7/8 ¥l H8 See blocks 7 & 8

8.42HtH ¥ % H M Application and Associated Documents

BRI
Working
Condition

*[X] 22 /% i 55 F#R Application for Vacancy Announcement
*X] B PR #5#RFE R Resume of Specialized Work Experience

*MEE AL Complete * in [] BAFE T Japanese [ ] #FET English [X] &% 5 T4 Either

X RIEBRENEBRBETHH L TLDAF., MHRECETSERK]

If you have any family/relatives who work at U.S. Navy base/facility in Japan, “Questionnaire on Relatives”

(1&TEE/SEBAZDE L Copy of Certificate
[ HEBEDOEANZIAT 5L DDE L Certificate of English Proficiency (Copy)

X 82 HUIFZM L. WEEDEESRS AT KA ZE UV IREAHE (12cm x 23.5cm)
12cm x 23.5cm Envelope with Applicant’s Zip Code, Address, Name and a 82 yen stamp (MPS is unacceptable.)
X BREEUSNDAIE. EEH— FRU/IRKR— ~EEED 3 E— For non-Japanese citizen applicant,

copy of Residence Card and Passport/Visa Copy




9. HEEFIEHSL Office to Submit

RNEHEE (BEAMLCIHARRR) ENABIEEE GEEXR) TH. REEERHANEVEY., LREXERHKME
FHEBADOENME. BXREHLTTSL., BEMIASE, Office to submit job application documents is
different for Current MLC/IHA Employees versus Off Base Applicants. Please ensure to submit required application
documents to the right office. Applications must be received by the closing date of the Vacancy Announcement.

GXB) LRBEB4FED “BER&EGH" B MLC/IHAREEDADIF/E . NEBIEHEE GEEXE) Ho0REEEHRE
EBHELRYETOTITITET S, When item #4, “Area of Consideration” above shows “Current MLC/IHA
employees” only, Off Base Applicants will be rated ineligible.

1. AMIEEE (B MLC/IHAHERR) REE CREEHRAREMBARAERR (HRO)) :
Current MLC/IHA Employees must submit to (Human Resources Office (HRO), Yokosuka Navy Base):

T238-0001 T 238-0001
HAE)IEEAETAE 1 i 1 Banchi Tomari-cho, Yokosuka
PSC 473 BOX 22 CNRJ HRO N132 PSC 473 BOX 22 CNRJ HRO N132

N #R/Extension 243-8152

KBEHATEMEMEFANEHR 1. BAAZEFELGRIBTROTORICAREEERD IERGHREME] NRE
LTHYET., EHFRO0600HLY. FRO600BETINHENDGEEHDRENARETT,

Job Application Drop Box is available for submission of job application documents from 0600 to 1800 daily, which is
installed to the wall immediately below the JN Vacancy Announcement Bulletin Board (1* fl.) in the office located on the left
side of the main gate to the Yokosuka Navy Base.

2. NEBEEE (EREE) RBHE: Off Base Applicants must submit to:

T238-0011 T238-0011

HE)IEEBAERRHIVER 1-6 HHEEIL 45 Murase-Bldg. 4F, 1-6 Yonegahama-dori, Yokosuka
(BB EEFBHESHEEMBIEEE I (LMO/IAA)  Yokosuka Branch of LMO/IAA

EEE—& Management #1 Section

EiE%E S Phone  046-828-6959

SZATHERE - AEE—EME. 0830-1730 B (AADEBZR<), ERFHEFOIERIEIbLIIELEHhE TS,
Operating Hours: Mon-Fri, 0830-1730 (Closed on Japanese Holidays) . Please contact LMO/IAA for questions on conditions of
employment.

10. EFHWIEH For Official Use

SRR Y Activity POC : SRF-JRMC MLC Manpower Division (C1160) & E (DSN) 243-5245

HRO: (rcvd: 7/14) as 7/16

PD No.: SRFJRMC-X51EI-003 PD is accurate and current. Certified by Activity: hw 851/71/71)6;3/1213?1835(3//225’) s

1/22

SHEEEZHRZ LTVEWMES EEORRICIEY £ A, Incomplete applications will not be considered.
RHESNEIGEEMHEIEHIRL LEE A Submitted applications will not be returned.

PRIVACY ACT STATEMENT BEIARERIRFEICDOLNT

AUTHORITY:: Executive Order 10450, 9397; and Japan Law Concerning Protection of Personal Information (Law No. 57 of 2003).

EE RETTEERS 10450,9397 ; R BAE - EANFERORECET 5EF (Fr1 5EXZEERHES)

PRINCIPAL PURPOSES: To record Personal Information for the purposes of executing the business operations of the U.S. Forces, Japan and protection of
human life, safety and property, NOTE: Records will be securely maintained in either an electronic or paper form.

T E: ABDLdS, T2, UEORELEBREOEBOXITEZENE LT, BEABRERET 54,

FED  BREIBEFEX. L LEEAITHEICZRESNET,

ROUTINE USES: To maintain Personal Data accurately with the most up-to-date content to the extent necessary to achieve the stated Principal Purposes.
FIRER: FEMOEMRITDELD, R CEEGEANEREHFT 54,

DISCLOSURE : Disclosure of this information is voluntary; however, failure to provide the requested information may impede, delay or prevent further
processing of administrative actions.

1FHFR: EANFROFRIERTI A, ERSNERERB LGN OGS, TORODFHRZOWHIT. Bh, HHUTHE
ERBENHYET,

Format Rev: 5-30-14



